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Sample form, not for o�ine completion.
Visit https://rcsaawards.awardsplatform.com to enter.

Rising Star 2025 - New Zealand
This award will recognise a recruiter who has demonstrated outstanding
development resulting in standout success as an individual new to recruitment
and sta�ng. Applicants will also be judged on their vision and values and how
these align with their contribution to the recruitment and sta�ng space.

Start here

Eligibility

Nominee's Name (Organisation or Individual)

RCSA Terms and
Conditions

I have read, understood and agree to the Terms & Conditions listed under the Important
Information tab here.

I understand that the Chair (or Deputy Chair, should a conflict of interest arise) of the relevant RCSA Region Council will
review the names of entrants who have applied for the Award with the purpose of identifying any areas of concerns for
further investigation.

What type of RCSA Member is the nominee? (optional)



Corporate Staff Member

Accredited Professional

Entries are open to current financial (paid) Corporate members, their staff and RCSA Accredited Professionals only.

Accredited Professionals include those with the postnominals APRCSA, MRCSA, FRCSA or FRCSA(Life).

https://rcsaawards.awardsplatform.com/
http://rcsaawards.awardsplatform.com/about/JLVAnBgV
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Nominator Details

Demographics

I can confirm that the nominee has three or less year’s experience in the recruitment and staffing industry, including
experience gained in overseas markets.

Upload the nominee’s CV for verification of time in industry



Has the nominee completed the RCSA Code of Professional Conduct Training in the last 12 months?



Yes

No

To be eligible for an individual category, the nominee must have completed the RCSA Code of Professional Conduct training
in the 12 months ending 3 February 2025.

Please enter details for each person who is contributing to the entry and who may need to be contacted by RCSA throughout
the verification and judging process.

Please click on ’Add contributor’ to add the relevant contact details.

Nominator Details

Name

Job Title

Organisation Name

Best Contact Number

Email Address

What is the nominee’s job title?

https://www.rcsa.com.au/Site/Site/Our_Members/code-of-professional-conduct.aspx
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Criterion 1

What organisation does the nominee work for?

In what region does the nominee reside?



Auckland

Bay of Plenty

Canterbury

Gisborne

Hawkes Bay

Manawatu-Whanganui

Marlborough

Nelson

Northland

Otago

...

How many years has the nominee been with their current company?

How many years has the nominee been working in the recruitment and staffing industry (in Australia, New Zealand or
elsewhere if applicable)?

Please provide an outline of the organisation the nominee is employed by. Include information such as their
specialisations, whether they manage mainly temporary or permanent candidates, or any other details that
make the organisation or nominee unique.

(optional) 100
words

Before you start: Have you checked out the Guiding Principles for completing your entry?

Criterion 1: Describe how, in your recruitment career to date, you have built your recruitment skills,
impacted those you both work with and deliver services for, and developed your leadership skills (regardless of
whether you have been in a formal leadership role or not). 20 Points

500
words

https://rcsaawards.awardsplatform.com/about/DqOWynZl
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Criterion 2

Criterion 3

Criterion 4

Criterion 2: Describe what you have done during your career to date in the recruitment industry to help
build the credibility, reputation and success of the recruitment industry. 10 Points

(optional) 300
words

Criterion 3: List up to 5 pieces of relevant objective evidence such as performance metrics that demonstrate
your success as a recruiter and (if applicable) as a leader in your recruitment career to date. 5 Points

(optional)

Upload Objective Evidence 1 of 5



Upload Objective Evidence 2 of 5 (optional)



Upload Objective Evidence 3 of 5 (optional)



Upload Objective Evidence 4 of 5 (optional)



Upload Objective Evidence 5 of 5 (optional)



Criterion 4: List up to 5 pieces of relevant subjective evidence such as testimonials (videos are acceptable) that
highlight your impact on others, whether they be leaders in your company, other colleagues, candidates, clients or
other stakeholders. 5 Points

(optional)

Upload Subjective Evidence 1 of 5


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Upload Subjective Evidence 2 of 5 (optional)



Upload Subjective Evidence 3 of 5 (optional)



Upload Subjective Evidence 4 of 5 (optional)



Upload Subjective Evidence 5 of 5 (optional)




